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Introduction to Renee Melnyk: https://vimeo.com/819905389?share=copy

Meet Renee - a highly skilled and experienced Master Electrician who has dedicated her career to the electrical trade
since completing the Women Building Futures program in Alberta in March of 2006. With 17+ years of experience
working in both the Commercial and Industrial sectors, Renee's exceptional skills in supervision and leadership have
made her an asset to any team she works with.

Renee began her journey with Stuart Olson (Laird) in May of 2014 and quickly rose through the ranks, taking on
various supervisory positions along the way. She held a supervisor position at FFT Syncrude from August 2014 until
August 2015, before transferring to Suncor in August 2015. She was offered another supervisory position there for
the U2 Major (5y) shutdown in the Spring of 2016.

Throughout her time with Stuart Olson, Renee has consistently demonstrated her proficiency as a leader and
supervisor. In addition, she possesses the qualities necessary to drive a crew toward maximum productivity while
maintaining a high safety standard. From her time on the tools to her tenure as a foreperson and general foreperson,
Renee has always done the necessary prep work to ensure a job goes smoothly and provides her crew with valuable
information to maintain the highest performance standards.

Renee's dedication to her craft and passion for leadership has led her to take on her first GF position at Stuart Olson
in the Spring of 2021 and once again set up in the Spring of 2022, a position she has held since. Moreover to being a
Master Electrician, Renee obtained her occupational certificate for Industrial Constructlon Crew Supenllsor (ICCS) in
May 2016 after completing the Better Supervision and B

Leadership for Safety Excellence course. '

In addition to her impressive credentials, Renee is a proven
team player with a collaborative approach to her job. She is
always willing to lend a helping hand to others in their
understanding and execution of work tasks. Outside of
work, Renee takes pride in her community, and was born
and raised in Sherwood Park, AB.

Her continued education and training show Renee's
commitment to leadership and excellence. By passing on
this knowledge through the mentorship of forepersons,
journeypersons, and apprentices working under her
supervision, Renee is dedicated to becoming the best
leader possible.

As the hazardous energy isolation resource for Stuart
Olson, Renee has implemented many innovative ideas to
improve the flow and visibility of the isolation process to
ensure a thorough understanding of expectations. This
ingenuity and innovation have contributed to her
reputation as a forward-thinking and proactive leader.



https://vimeo.com/819905389?share=copy
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Renee's participation in health and safety is integral to the company's commitment to providing information and
enforcing safety rules with workers. She actively contributes to safety meetings and toolbox talks, encourages open
dialogue among workers, and maintains an approachable demeanour for all workers in the field. In addition, her
extensive knowledge of the company's safety policies and rules enables her to provide valuable feedback at toolbox
talks and ensure the safety of all workers. Renee also serves as an HEI representative on Suncor's Control of
Hazardous Energy safety committee.

Renee's impressive credentials, dedication to leadership and excellence, collaborative approach to her job, and
commitment to health and safety make her a valuable asset to any team she works with.
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Stuart Olson Industrial Projects Inc.

Renee Melnyk
Electrician GF — EHT HEI

Project Role

Suncor Base Plant — EHT GF and HEI Coordinator

Qualifications

Master JP Electrician, Interprovincial Red Seal Electrician Certification
Stuart Olson Industrial Supervisor Training

Better Supervision Training, Leadership for Safety Excellence (LSE)
Industrial Construction Crew Supervisor (AIT ICCS Certification)

Fall Protection Training

Confined Space Entry and Monitoring Training

Elevated Work Platform Training

Permit Receiver Training

CSA 27462 - Arc Flash Training

QC Field Inspection

CHE - Isolation and Lockout Training and Member on the Client Committee

Altalink Utility Worker Certification - Substations
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Stuart Olson Industrial Projects Inc.

Profile

18 Years of experience in commercial, industrial construction, and maintenance Electrical trade in Alberta. Employed with

Stuart Olson Industrial Group of companies from 2014 to present.

= Nov 2005 to Feb 2006 — Women Building Futures - Trades Program

= Feb 2006 to Mar 2010 — Charger Installations, Edmonton AB

= Mar 2010 to Jul 2010 — Canpo Electric Ltd., Edmonton AB

= Aug 2010 to Mar 2014 — MCL Power, Edmonton AB

= May 2014 to Aug 2015 — Laird Electric, FTT Syncrude, Fort McMurray AB

= Aug 2015 to present date at Stuart Olson Industrial Projects - Suncor Baseplant, Fort McMurray AB

stuartolson
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Schedule and Budget

olson

Renee is a highly skilled and experienced team player who plays a critical role in schedule and budget
management. With her productivity, commitment to quality work, collaboration, leadership, ingenuity, and
dedication to health and safety, she has consistently demonstrated her ability to optimize processes and play a
key role in achieving project success.

One of the key areas in which Renee excels is task optimization. Not only does she have a unique ability to drive
a crew to be it's most productive, but she is also able to see the big picture of multiple trade disciplines and
optimize task lists to be completed in the most efficient sequence possible.

Having a comprehensive knowledge base of overall Turnaround activities and schedule milestones, Renee can
present strategies that enable safe and seamless interaction of all trades. This helps all to avoid negative
schedule impacts that may otherwise occur due to conflicting trade activities in a common area.

An example of Renee's involvement and the schedule and budgetary aspect of her work is seen below with
facilitating a composite E&I, Insulation, Piping and Mechanical approach to scheduled work fronts. During 2022
Renee led the charge of this initiative and put it on display. You will also find real-world results of Renee's field
execution strategy bringing value to the client. It's examples such as these that remind our clients why they pay
the higher premium for world-class tradespeople such as Renee - signatory to the GPMA/GPMC.

Composite Crews Example:

Cost Savings of 9% based on the composite crew approach, reduction of 112 hours to the schedule and direct
savings to the client of $18,144.00
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"Out with the old valve - in with the new way of doing business. Observe our composite team approach in

action, improving schedule and turnover by eliminating external IDRs. Thanks to Vijay Gahin, Renee Melnyk,

Wayne Pinhorn and crew for the great work on TA to date!"- James Andrychuk, Construction Manager, Stuart
Olson

-

Success From Past Events

Composite Crew Execution

* Seamless handover between disciplines

No time gap from start to finish

A great QA interaction between Suncor and SOIP

Continuing Composite approach strategy for 2023

stuartolson
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Turnaround Closure Report

Composite Crew Strateqgy — Control valves:

In a collaborative effort between SOIP and Suncor, a Composite crew was built to see if
efficiencies could be made to improve control valve turnover and execution. The concept would
allow for a seamless transition between valve disconnect, removal, installation, and reconnect
regarding Insulation, EHT, Instrumentation and Pipefitting. This proved to eliminate turnover time to
the schedule, external IDR’s, duplicate ITP's and multiple permits.

Control valve compaosite crew efficiencies, examples:
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Owverall our E&I, Insulation and PF concept proved to be successful with positive feedback received
from the execution team with zero NCR's from Suncor QA. Based on that satisfaction, after
completion of SOIP’s original Pipefitting scope in Plant 55/56, there were an additional 12 scopes
transferred to S0OIP to execute supporting various areas of UPG, including start-up support for UPH.
This effectively doubled the PF scope awarded to SOIP which resulted in retaining PF resources for
longer to close out scopes near critical path (53BEG004A/B, 59FT1012A/B, 64LWV1323).
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2022 Fall TA Event, Renee Melnyk - Schedule Optimization, positive Earned value in all three Business Units.

e SPIvariance from 0.96 to 1.00, indicating excellent earned value by optimizing resources and scheduling.

Earned Value by Contractor Current Date: 06-Dec-22

[Activiy ID Labor Units| Schedule % - 3 BL Earned| BL Plannad| BL Project Remaining | BL Project BL Project
% Complate Complete Value Labpr Labpr Labor Units Labor Units| Labor Units | Start Finish

2022 Fall Plant 54 Major

Shut Down Phase 15-0ct-22 00 14-0c-22 09A 23-Oc-22 03 20-Oct-2205A
Suncor 100% 0% 1.00 147 147 147 148 148 0/15-0ct-22 00 | 14-Oct-22 09A | 22-0c-2210 | 20-Oct-22 05 A
Worley 100% 100% 1.00 507 507 507 507 507 0/15-0ct-22 12 | 17-Oct-22 05A | 23-0d-2203 | 19-Oct-22 10A
UPG Maintenance 100% 100%: 1.00 40 40 40 40 40 0[15-Cct-22 00 | 17-0-22 05A | 15-0c-22 10 17-Oct-22 15 A

Offline 99.95% 100% 1.00 52664 52664 52664 59060 59056 31 17-Oct-2208 13-Sep2205A 21-Nov-2216 25-Dec2205
Scheduling 100% 100% 1.00 2212 2212 2212 2212 2212 0/23-0ct2203 | 19-0-2205A | 16-Nov-2213  01-Dec22 11 A
Suncor 100% 100% 1.00 3476 3476 3476 4227 4227 0)23-0ct-22 03 | 21-Oct-22 05A | 19-Nov-2221 | 02-Dec-22 05A
Valve Shop 100% 100%: 1.00 20 20 20 34 34 0/23-0ct-2203 | 22-0t-22 15A | 03-Nov-2204  25-Mov-2205 A
Worley 99.93% 100% 1.00 39378 39378 39378 42885 42887 31|17-0ct-22 08 | 19-0c-22 05A | 21-Nov-2216 | 25-Dec-22 05
Magna 100% 0% 1.00 122 122 122 122 122 0| 04-Nov-22 09 | 20-Oct-22 00A | 05-Nov-2218 | 15-Nov-2216 A
UPG Maintenance 100% 100%: 1.00 97 9T 917 933 939 0/23-0ct-2203 | 15-00-22 18A | 21-Nov-22 10 | 02-Dec-22 05A
NDE 100% 100% 1.00 1718 1718 1718 2617 2617 0/23-0ct-2203 | 22-0ct-22 11 A | 15-Nov-2217 | 03-Dec22 05A
MSS-Scaffold 100% 100% 1.00 2740 2740 2740 3334 3328 0)23-0ct-22 03 | 18-Oct-22 23A | 16-Nov-2201 | 01-Dec-22 21 A
MSS-INSU 100% 100%: 1.00 624 624 624 1015 1015 0/23-0ct-2204 | 17-0c-22 11 A | 21-Nov-2209 | 01-Dec-22 18A
MSS-E&l 100% 100% 1.00 1457 1457 1457 1675 1675 0)23-0ct-22 03 | 13-Sep-2205A | 19-Nov-2203 | 02-Dec-22 05A

Earned Value by Contractor Current Date: 06-Dac-22
[Actvity ID Labor Units| Schedule %:| SPI- Labor EL Earned| EL Planned| BL Project| Budgeted Actuall Remaining| BL Project Start EL Project Finish
% Completa| Complste| Units| Value Labgr Labp.' Labor Units| Labor Units| Labor Units| Labor Units | Start Finish
2022 Fall Plant 55 NHT2 | = - Rl
Shut Down Phase 100% 100% 1.00 1469 1469 1469 1469 1469 0 14-Oct-2200 14-0c-2200A 19-03-2212  25-0ct-22 11 A
Suncor 100% 0% 1.00 354 354 354 354 354 0/14-Oct-22 00 | 14-Oc-22 00A | 18-Oa-22 11 24-Oct-22 05A
Melloy 100% 100% 1.00 1075 1075 1075 1075 1075 0/14-Oct-22 00 |150c-2209A | 19-0a-2212 | 25-Oct-22 11 A
Maintenance 100% 100% 1.00 40 40 40 40 40 0/14-0Oct-22 00 |18-0ct-2222A | 19-0c-2200 |20-Oct-22 12A
Offline 97.24% 100% 097 45279 46534 46534 50713 49377 1400 15-Oct2212 21-Sep2201A 12-Nov-2206 08-Dec2204
Suncor 97.95% 100% 0.98 8790 8955 8955, 10695 10480 219/ 19-Oct-22 12 | 20-0ct-22 00A | 11-Nov-22 11 | 07-Dec-22 02
BUP 93.81% 100% 0.94 304 420 420 420 394 26| 25-Oct-22 12 | 19-Nov-2205A | 10-Nov-22 14 | 06-Dec-22 23
Melloy 98.46% 100% 098 22186 22553 22553 24593 24214 379(19-0ct-22 12 |150d-2217A | 12-Nov-2206 | 08-Dec-22 04
Maintenance 76.59% 100% 77 879 1145 1145 1209 926 283|19-0Oct-22 12 | 16-0d-22 20A | 11-Nov-2208 | 07-Dec-22 00
APTIM 98.6% 100% 1.00 a7 nz 127 1143 1z7 16 15-Oct-22 14 | 19-Oct-22 06A | 09-Nov-22 02 | 06-Dec-22 15
NDE 99.31% 100% 0.99 2968 2989 2089 2983 3028 2115-Oct-22 12 | 26-Oct-22 16A | 08-Nov-22 20 | 06-Dec-22 14
MSS-Scaffold 96.32% 100% 097 5898 6111 6111 6345 6111 234|19-Oct-22 13 |17-0Oc-2201A | 11-Nov-2208 | 07-Dec-22 00
MSS-INSU 78.39% 100% 075 208 276 276 a7y 249 69 15-Oct-22 20 | 19-Oct-22 10A | 06-Nov-22 05 | 06-Dec-2223
MSS-E&l 94.89% 100% 0.96 2830 2958 2058 3002 2849 153|19-Oct-22 12 | 21-Sep-2201A | 11-Nov-22 06 | 07-Dec-22 03
Start Up Phase 2.26% 100% 0.02 22 1363 1383 1502 M 1468 05-Mov-2202 04-Dec-2219A 20-Nov-2200  15-Dec-2212
Earned Value by Contractor Current Date: 06-Dec-22
[Activity ID Labor Units| Schedule % SPI- Labor BL Earned| BL Planned| BL Project| Budgeted Actuall Remaining | BL Project Start BL Project Finish

% Complate Complete| Units| Value Labpr Lab_o. Labor Units| Labor Units| Labor Units| Labor Units | Start Finish

2022 Fall Plant 55 GHT2 | 140d-22 10A 17-Dec-22 04

Shut Down Phase 100% 100% 1.00 2422 2422 2422 2422 2422 0 14-Oct2210 140a-2210A 20-Oat-2209  30-Oct-22 10A
Suncor 100% 100% 1.00 386 386 386 286 386 0 14-0ct-2210 14022 10A  19-0c-2210 | 28-Oct-22 07 A
Melloy 100% 100% 1.00 1972 1972 1972 1972 1972 0/ 14-0ct-2210 14022 10A  20-0c-2209 | 30-Oct-22 10A
Maintenance 100% 100% 1.00 64 64 B4 64 4 0/19-0ct2210  19-0-2221A | 20-0c-2206 |22-Oct-22 12A

Offline 89.22% 100% 091 44108 48701 48701 51587 46045 5561 13-Oct-2213 17-Oct-2215A 24-Nov-2200 08-Dec-22 10
Suncor 9373% 100% 085 6743 7131 7131 8182 7669 513|20-0ct-22 09 | 22-0at-2205A | 24-Nov-22 00 | 09-Dec-22 10
BUP BB.67% 100% 0.87 364 420 420 420 364 56| 20-Oct-22 09 | 20-Nov-22 15A 19-Nov-22 04 | 07-Dec-22 15
Melloy 86.7% 100% 0.88 17588 20053 20053 20680 17946 2753 20-Oct-2209 18-Oct-2222A 23-Nov-2221 | 08-Dec-2205
Maintenance 79.39% 100% 079 970 1221 1221 1276 1013 263 20-Oct-2209 18-Oct-2220A  23-Nov-22 06 | 06-Dec-22 23
APTIM 92.04% 100% 0.92 8877 9597 9597 9939 9148 791/20-0ct-2209 | 19-0ct-22 10A | 23-Nov-22 17 | 08-Dec-22 21
NDE 93.08% 100% 095 2282 2405 2405 2459 2289 170|20-Oct-22 09 | 28-0ct-22 13A | 21-Nov-2205 | 07-Dec-22 14
MSS-Scaffold B84.06% 100% 091 1868 2057 2057 2460 2068 292|20-Oct-22 09 | 18-Oct-2209A | 22-Nov-22 14 | 08-Dec-22 23
MSS-INSU 54.26% 100% 057 204 530 530 869 263 306 | 13-Oct-2213 | 21-Oct-22 21 A | 23-Nov-22 10 | 08-Dec-22 22

MSS-E&l 94.25% 100% 097 5113 5287 5287 5502 5186 216 20-0ct-22 09 | 17-Oct-22 154 23-Now-22 02 | 08-Dec-22 23
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2022 Spring TA Event EHT, Renee Melnyk - Execution Productivity results, >100%

Realized savings overall to the client $407,788.00 Prework Optimization, Pre-TA Field walk downs resulting in
reduced rework, conflicting work fronts and seamless TA execution.

Cost Reporting - 2022 Spring TA CPI
P 6t 79 Data Dot 100.0% 1
Event 2
ver = % Complete
( SPRING )
BCE $ @ Committed § @ Actual Cost @Earned § ] 07
Phase & ’
(Post J(Pe J( 1A ) 0.00 140
53M Actual Cost by Phase
Area &
UPG |
[IRATHN =GR $1.1M (20%) —
Trade o seM
(_ELE J(INsU J( TECH ]~ Phase
INST PE 1 © o
— = ®Pre
STM
( PO07 ) ( PO57 ) o bont
e J_m ) 1 3
(26%6) |
P056 YARD (55%)
[ ) ) Bl =
P052 PO68 YARD POO7 PO57 P056
Plant BCES Committed § Actual Cost  Earned § To-Go § CPI % %%
Complete  Spent $6 16M
= POO7 $300,834 £304,722 $283,986 $304,722 §0  1.07  100.0% 93.2% . .
= P0O52 | 52,932,200 $3,462588 $3,169434 $3462,588 $0 1.09 1000% 91.5% Committed $
= PO56 $2,592 $2,592 $2,592 $2,592 $0 1.00 100.0% 100.0
%
= PO57 $167,184 $154,710 $176,175 $154,710 §0 088 100.0% 1139 $
s $5.75M
= PO68 $1,303,200  $1426572 $1,322630 $1,426,572 S0 1.08  100.0% 92.7% Actual Cost
= YARD $733,860 $811,134  $799713  $811,134 $0  1.01  100.0% 98.6%
Total | $5,439,960 $6,162,318 $5,754,530 $6,162,318 $0  1.07 100.0% 93.4%
i
stuartolson $6.16M
Earned $
EHT P Overvi prm— 3
rocess vverview
Green Tag
» Installed during Pre-Execution TURNAROUND
» Hang at appropriate location that does not
- interfere with use of valves, equipment, hot
R pipes or on insulation that will be removed E & I
. etc.
9. Re-Energize 2 Build 847 Fackage » Ensure information on Green Tag matches Information
EHT Package

Work Tag

EHT SIGNOFF SHEET

stuartolson

el
4

——
tuartolson

tuartolson




SOIP Craftsperson of the Year Award Nomination
Laird / Renee Melnyk - Suncor Base Plant

2B. Productivity

stuartolson




2B. Productivity Examples o~ ——
CS2A -SOIP; Laird / Renee Melnyk St Ua rtOIson

Productivity

Renee's productivity is evident through her effective field presence and her ability to mentor and support less
experienced co-workers. With her deep understanding of the work and the workflow, Renee is able to guide and
mentor her team members to execute tasks safely and efficiently. Her leadership style is centred on leading by
example, and she works closely with other team members to ensure everyone understands the requirements and
the necessary skill sets to complete the task at hand.

With her excellent communication skills, Renee also offers feedback to her supervisors for workforce movements as
needed, maximizing productivity by ensuring the right people are on the right task at the right time. Her dedication
to effective communication and leadership has earned her the respect and admiration of her team members, who
often seek her guidance and support.

In addition to mentoring and leading by example, Renee is also an excellent communicator, always seeking to
provide suggestions or strategies to lead to a more efficient path for task completion. This approach has been
successful, with Renee presenting optimization initiatives during previous Turnaround events. Renee's understanding
of the requirements led to the adoption of her initiatives, resulting in significant savings in both cost and time.

Renee's productivity is a testament to her exceptional leadership skills and deep understanding of the work and
workflow. Through her commitment to mentoring and effective communication, she has helped her team members
achieve success. She plays a key role in optimizing tasks, resulting in significant savings for the company. Her ability
to lead by example, communicate effectively, and provide feedback to her supervisors make her an invaluable
member of the team. In later sections in you will find how Renee’s Ingenuity and Innovation tie back to Productivity.
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2022 Fall TA Example — Although the overall Turnaround was far behind schedule (hundreds of hours), Renee and
her team maintained a positive Productivity of 1.02, a testament to her Ingenuity of implementing blanket
permits, organizational skills and productivity.

Hours Reporting - 2022 Fall TA PF

Mar 30 Data Date 1 0 0 . 0 0/0 /1

( =L ) % Complete
BCE Hrs @ Committed Hrs @ Burned Hrs @ Earned Hrs ‘l 02

((Post J[ Pe ][ T ] 0.00 140

6K Burned Hrs by Phase
( UPG )

o 4K
([ ELE J(INsT ([ INSU ]
Phase

2K ®Pre
( PO05 )( P054 ]
( P08 J( P05 ) 13.7K (100%)

Q
( poo7 ) YARD ] * P0SS5 PO25 POS4

P025 Plant BCEHrs Committed Burned Eamed Hrs To-Go Hrs  PF % % Hrs

Hrs Hrs Complete  Spent 1 3 9 5 K

= PO54 ‘ 2,508 2918 2973 2918 0 0.98 100.0% 101.9%
5 PO55 ‘ 5,670 6,072 5,937 6,072 0 1.02 100.0% 97.8% Committed Hrs
= P025 ‘ 4293 4,956 4,802 4,956 0 1.03 100.0% 96.9%
Total ‘ 12,471 13,946 13,712 13,946 0 1.02 100.0% 98.3%
13.71K
Burned Hrs
i
stuartolson 13.95K
Earned Hrs
Project Workspace: Daily Management Reports (network. Lan)
2022F-Plant 55G: pRp—
. 72 Hrs. Lookahead Schedule ec-
Critical Path: 55E-305-P&V Set Up For Hydro
Today's Float: -365
Orignal
Yesterday's float: -354
. . Operations
Current Finish Date: 17 Dec, 04:00 Hrs 2022 Fall Plant 55 GHT2 Major e e
Baseline Finish Date: 02 Dec, 00:00 Hrs e B o SRR R e I e SR
60107839-{55€-305) - Thorough Inspection 3 611-NOv-2200 | 11-Now-2203 | 08-Dec2217 |08-Dec22 22 o
60107838-0670 Reverse HEI 0% 3 6 11-Now-2200 | 11-Now2203 | 08-Dec2217 |08Dec2222 0 Suncor L
60108002-55E-308-Thorough Inspection | RIK Bundle 3 6[18Now2211  18-Now2214  08-Dec-2201 | 05-Dec2204 6
. 60108002-0310 Reverse HEI 0% 3 6[18Now2211 | 18Nov2214 | 08-Dec2201 |08-Dec2204 & Suncor ]
2022F-Plant 55N: 60108883-(5E-311 D) Thorough Inspection 3 6/10Now2212  10Nov2215  08-Dec2214 | 08-Dec22 17 s
Critical Path: 55K-100-Begin Final Lube Oil Flush azl:;;':immf T RM:HE' § o 4; j ;‘;"“O:;;c: :f:::z:f igabz;; i:ﬁz:; j Suneot L
-_341C-Thorough Inspection % 1-Nov-: ec-:
Today's Float: - 612 50108584-0250 Complete HEI 0% 2 420002208 2000211  05-Dec2208 | 05-Dec22 11 1 Suncor |1
601088840270 Perform Level 1-2 entry undemsatnbundle fr inspech 0% 2 42000211 2000213 06Dec2211 | 06Dec2213 | 17 Suneor |1
. . 601088840450 Reverse HEI 0% 3 611 -Nov2208 | 11Now2211  08Dec2214 |08Dec2217 | 11 Suneor i
Yesterday's float: -599 60108885-(5E-311 B) Thorough Inspection 3 612Now2214  12Nov2217 | 09-Dec2200 |08Dec2208 | 13
] 60108885-0450 Reverse HEl 0% 3 6| 12-Nov-22 14 12-Now-22 17 09-Dec-22 00 09-Dec-22 03 13 Suncor
Current Finish Date: 15 Dec, 12:00 Hrs 60108886-(5E-311 A) Thorough Inspection 3 8/14Nov2204  14Now2209 | 08-Dec2216 | 08-Dec2221 21
. - 50108585-0450 Reverse HEI 0% 3 5 14Now2204  14-Now2203  03-Dec-2216 | 08-Dec-2221 21 Suncor o
Baseline Finish Date: 20 NOV, 00:00 Hrs Cooler 2 4 19-Now22 01 19-Nov-2203  06-Dec2205 08Dec2209 86
60108303-(S5KE-300C) Therough Inspection 2 4/18Now2201  18-Nov2203  05-Dec2205 |06Dec2208 66
60109309-1250 Reverse HEI 0% 2 4[19Now2201 | 19Nov2203 | 06-Dec2205 | 06-Dec2208 66 Suncor  [i
Compressor % 16 18Nov2213  20Nov2217 07Dec2203 (08Dec221 Ell
60107303-55K-300 Major Overhaul; Syr* 26 16 18-Now-22 13 20-Now-22 17 07-Dec-2203 08-Dec-22 11 ELl
2022F-Plant 54: 601073030850 Reverse /O HEI for final fush 0% 2 4[18Now2213 | 18Nov2215 | 07-Dec2203 |07-Dec2205 91 Suncor ]
L 50107303-0920 Complete UOHE! 0% 2 4[18Now2217  18Now222l  07-Dec2221 |07-Dec2223 | &1 Suneor
Critical Path: Start
ritical Fath: >tart up 50107303-1290 Reverse LIO HE! 0% 2 4[20Now2213  20Now2215 | 08-Dec-2205 |05-Dec2208 51 Suncor d
. 60107303-1300 Reverse HE! 0% 2 4|20Now2215 | 20Novw2217 | 05-Dec2208 |08-Dec22 11 91 Suncor 1
Tod Float: - 292
oday's rloat: - Turbine 3 6 Z3Now2221  24NovZ200 (9-Dec2205 (9Dec2210 128
, 60107304-55KT-300 Major Overhaul 3 6/23Now2221 | 24-NowZ200 | 09-Dec2205 |09Dec2210 | 128
Yesterday s float: -284 60107304-3160 Reverse HEI 0% 3 6/23-Nov2221 | 24-Now-2200 |09-Dec2205 |08-Dec-2210 128] Suncor o

Current Finish Date: 09 Dec, 14:00 Hrs
Baseline Finish Date: 27 Nov, 10:00 Hrs
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In 2022, Renee conducted a thorough review of our longstanding EHT isolation procedure for turnaround and
successfully optimized the process by eliminating redundant Isolator and Verifier steps that were not required and
no longer part of the latest Client site isolation standard. As a result, Stuart Olson revised the procedure while

maintaining the same level of safety and compliance. This optimization also led to an increase in the productivity

and efficiency of tasks.

olson

Turnaround EHT Isolation Procedura
-work within the valid permit system.
-PRE-Execution Work
-Crew to hawe a rough copy of the HEI and fisld work packages assodated with HEL walk
down, verify the power source, and take 3 resistance reading at the load side of the contraller
contactor, and troubleshoot all isolation points indicated on 150 and HE if required.
Ensurs every EHT is being tested from the energy source, controller, and tone on the boad side
of the contactor out to the field receiver at the work location. Mots any discrepancies and
«changes in the field workbook and HEl. Hand inte supervision to get the changes noted.
-t this time, hang appropriste Green Field Tag at the work location. Hang the tag in 2 place

that will not interfere with the use of valves, local equipment, or hung on insulation that is to
be removed. Ensure cormect information is fillzd out en Green Fisld Tag with Wios,

Notifications, Packags Tag, PH#, and Year of Event.
-Executing Digi-Trace and Field Panel Isolations

-Crew to hawe the pre-work HEI (for reference of any changes found in the fizld] and the final
«copy HEI with them, as well a5 all associated field packages.

~Crew to designate "field walker(s).”

-At the E-Houss or Field Panel location, the crew will designate an "isolation installer” and work
partner.

-The "field walker|s)" will go to & rollback lecation. They will radio to the "isolation installer”
the EHT PH# they are on. The "Isolation installer” and 3 partner will, from the source location,
verify energy end zero energy from the breaker to the line side of the controller cortactor using
3 multimeter. At this time, they will install the breaker dog and scissors on the braaker as well
a5 3 "personzl lock" to ensure no accidental re-energization.

The "izalation installar” and wark partner will then take a registance reading on the contactor's
load side. This number will be recorded on the rough copy HEL The "isolation installer” and
weark partner will then zend a signal with the toner on the contactor's boad side to the work
location. The field walker will have remained at the work location with the receiver in hand.

-Every isolation in the Bantrel system requires a black lock installed.

-Crew to have the pre-work HEI [for reference of any changes found in the field) and the final
copy HEl with them, as well as all associzted field packages.

-Crew to designate 2 "fisld verifier.” This crew member|s) will go with the "field walker]s).”

-t the E-Houss or Field Panel location, the crew will designate an "isolation instzller” and work
partner.

-The "field walker" and "field werifier” will be at E-house with “isolstions installer.” with the
field book and HEI in hand, they will identify the proper PC line-up and HTC #. The installer will
open the vertical gutter next to the HTC. & multimeter will be used to take 3 voltage reading on
the load side of the comtactor (in most cases, this will have to be "forced on” via the hand
switch on the cell). After the voltage reading has been confirmed, the HTC handle can now be
moved to the "open” position. Again take 2 voltage resding, ensuring zera energy. At this time,
3 set of sdizsors will be instzlled on the PC cells controller handle in the de-energized state. In
the event that field isolation is required, the field walker and verfier will now install their
personal locks om the scissors to ensure no possibility of sccidentzal energization.

-The "figld walker" and "verifier" will now go ta the field rollback location and call the "isolation
installer" the PHS they are on. A tone will be sent out on the load side of the contactor. when
the field walker confirms a "98" reading on the receiver, this will guarantes isolation.

-In the scenario that fizld isolation is to be completed, it will be identifizd on the cover of the
figld book. Once the tone has been sent and "535" confirmed, take a resistance reading, remaove
the cenductors to the associated EHT cold leads, or load side cable going to PH bowx. Thess will
be remowved and placed in a "coffin box, " conductors folded over, taped in the middle, and ends
marretted off. Usz best trade practice to ensure that with the coffin box installed, along with
srizsars, black lock, and seals, there will be no interference with shorting out the box's
internals. Try to place the green isolation tag to act as 3 karrier to the terminzl blocks. If this
cannot be accormplished, bring it up to supervision, and 2 solution will be identifizd. The Red
s2al will be installed at this location at this time.

-5ame as Digi-trace system, switch crew members, and do the whole HE again. This group will
instzll the yellow verification s=als, as well as black szals. Ensure the crew members verifying
the "field isolations" have lecked on to the proper HTC at the E-house.

-when all z=als have been installed and verified, complete the HEI paperwork a3 previously
outlined. And bring to operations.

‘when the field walker and *fisld verifier” receives the "28” reading, it will 3t this point been
determined to have positive isolstion.

—The "isalation installer” will now fill out the green breaker tag with approprizte information.
2 "Red" car z2al will now hawe the numbers recorded on the HE's rough and final copy.

-This green breaker tag with the "Red” seal sttached will now be hung on the isolation scissors
and be fully closed.

-when this whole HEI has been completed, the new group will execute the same HEI. This

group is now the “verifiers.
~Thiz new crew will have the HEI rough copy and final copy in hand and all fizld boaks.

-Again, the "fickd walker(s)" [This cannot be the same crew member(s) as before) will go to the
rollback location with the toners recziver. The E-house group will verify "zero ensrgy™ on the
load side of the contactor inthe appropriate PJ cabinet as per HEL They will now s2nd the tonar
signal on the load side of the contactor to the field Ic-:at'bn. ‘when a reading of 99 has been
confirmed, it will be accepted that the isolztion point has now been "verified.” The E-house
group will now record the numbers of 3 yellow and black szal on the rough copy of the HEI and
field books and just the yellow seal number on the HE's final copy.

-The fizld books will now haws all the seal numbers recorded on the front cover with resistance
readings and any applicable notes. The group will now go through all the HEI and field books
and ensure all seal numbers are recorded correcthy and are fully dosad.

-It is the responsibility of the werifier to ensure

1. all seals are correctly recorded on 2ll documents. (Field books and HEI)
2. szals are all fully closed at all isolation locations.

-Completing the HEI

-when the two groups have fully completad recording all szal numbers and the finzl walk
downs have been done, the HEI will now be taken back to Operations. The Installer and Verifier
will ensure their initials have been added to the approprizte spaces, and they have signed on to
the HEI in the "Wiorker Identification Table."

-The completed HEI will now be taken back to Operations to be locked up in a lockbox.

-Operations will request a phatocopy of the completed HEI complete with blue sezl
information; this will be brought back to supervizion to be scanned and tracked electronically.

-The entire craw involved with the isolations will sign onto the rough copy of the HEI

-Executing Bantrel System Isolations
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Cost Efficiencies

The execution strategy for Pre-Work Optimization developed by Renee, as discussed previously, is an
outstanding example of an initiative that resulted in thousands of dollars in savings for the customer and
substantial schedule time savings on the next turnaround.

Renee's effort to reach out to the planning group and question the foreseen duplication of tasks is yet another
example of her drive to seek efficiencies and foster collaboration. This effort led to significant savings for the
Client as well.

Renee's continued focus on the manner in which crews undertake their work, and her dedication to seeking safe
and effective execution strategies, consistently leads to positive impacts on both the schedule and cost of the
project.

The Example shared below demonstrates;
e $96,793.00 in cost savings passed to our Client due to managing resources and how they are

reallocated.
. . - cPI
“ost Reporting - 2022 Fall TA 0
p— ar 1
[ | Mar 30 Data Date 1 000 /0 /
= = % Complete
( FALL )
BCE § @ Committed § @ Actual Cost @Earned § ] 03
(Post J( Pe ) TA ] 0.00 1.40
- $1.0M Actual Cost by Phase
( UPG )
(ELE J( msu ) PF )
S0.5M
INST Phase
: 7o @®Pre
(Poos ] Pos4 ) .I 33.7M (100%)
R o S
POO5 P0O55 P0O25 PO54 POOT YARD P0O06
P07 YARD
[ ] I ] Plant BCES Committed § Actual Cost  Earned $ CPI % % $
P025 . Complete  Spent $3 8AM
= P005 $957,258  §$1,075194  $993,211 §1,075194 S0 1.08  100.0% 924% ) )
= P0G $144342  $144148  $144342 SO 1.00 1000% 99.9% Committed $
& POO7 $316,224 $351,702  $375111  $351,702 S0 094  1000% 1067
= PO25 $605466  $802,872  $777.901 802,872 S0 103 1000% 96.9% $3 7 AM
= P054 $406,296 $472,716  $481702  $472,716 S0 098 100.0% 1019 :
% Actual Cost
= P055 $918,540 $083,664 5961786  $933,664 S0 1.02  1000% 97.8%
< YARD $212,220 $5,832 5670 §5832 S0 1.03  1000% 97.2%
t l I' Total | $3,506,004 $3,836,322 $3,739,529 $3,836,322 $0  1.03 100.0% 97.5% $3 8 AM
Earned $

‘ Cost Reporting Hours Reporting Yard Reporting

Overtime/ Head Count
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An example of Renee's feedback to the Construction Manager and Client, further improving cost efficiency with
the Client is the reduction of E&I wasted effort. She provided insightful feedback that resulted in a streamlined
process for Steam & Drain and Perimeter Blinding planning, minimizing unnecessary costs and ensuring that
Operations Resources were utilized effectively. This not only enhanced productivity but also strengthened the
relationship between the Client and Stuart Olson, demonstrating Renee's commitment to delivering exceptional
service:

RE: E&l Effort - S&D/RTI/Perimeters/Neutralization

| _ €5 Reply | %3 Replyall | — Forward
Aaron Pilkey <apilkey@suncor.com:> J ey J ey
o To @ James Andrychuk Wed 3/15/2023 2:34 PM
|E)<TERNAL EMAIL: Always be cautious. COURRIEL EXTERNE - Il faut toujours étre prudent. | |:

Hi Aaron,

Looking at last year's event, it appears there were some occasions of wasted effort due to unnecessary EHT isolations and rollbacks, along with Insulation; however, it
was minimal and mostly unavoidable.

Regarding perimeter blinds, OPS typically changes 2-4 blinds on average before the actual shutdown process begins. The team mentioned to me this has come a long
way in the last four years, much better than before. Once the process begins, the number of changes to the perimeter blinds can increase due to passing valves and
other issues. This leads to requests for TCNs and extra hours to support the change in scope, as you are aware.

with regard to S&D locations, they are continuously changing, and sometimes the isolation is done, but no rollback is required due to the trace not covering the drain
point and needing to be rolled back. However, the team notes that they usually strip any spools that need to be removed and leave most of the 1" and 3" drains alone
because they are insulated and traced in a way that allows hookups to be done without removal. Also, on average, there are typically always one or two locations

added should something cause trouble, like a seized valve or broken connection.

Overall, there is still some wasted effort seen due to changing perimeter blinds and S&D locations, but it does not appear to be because of Ops preferences or them
arbitrarily changing their mind on the isolation strategy, but rather adapting during the shutdown phase due to equipment issues.

I hope this is close to the answer you were looking for. Let me know if you require anything else. | put some numbers below for your reference to quantify.

Added scope for PB last Fall: due to issues

Estimated 14 x 4hrs each = 56hrs

55PH-3189 | 55GOHT Perimeter Blind

55PH-3051 | 55GOHT Perimeter Blind

55PH-3134 | 55GOHT Perimeter Blind

55PH-3156 | 55GOHT Perimeter Blind

55PH-3172 | 55GOHT Perimeter Blind

55PH-3175 | 55GOHT Perimeter Blind

55PH-3183 | 55GOHT Perimeter Blind

55PH-3203 | 55GOHT Perimeter Blind C
—
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Quality

Renee's experience and knowledge in the trade are not limited to just general plant work but also extend to the
critical areas of isolations and lockouts. She profoundly understands hazardous isolation requirements of various
sources and voltages, methods of Electrical heat trace rollbacks, reinstallations, and repairs, ensuring that all work
related to these areas complies with site standards and specifications.

As a supervisor, Renee takes her role seriously and constantly ensures that her team maintains high-quality
standards while working. She communicates effectively with her crew regarding the necessary detail specifications
and trade standards, and her constant presence in the field is greatly valued.

Renee's approach to leadership is highly hands-on, and she is always willing to work closely with her team to ensure
that the job is done right. In addition, her constant supervision and mentorship of less experienced workers enable
them to learn the best trade practices and avoid mistakes that could result in rework.

Renee's exceptional leadership skills and dedication to quality are evident in the fact that she consistently delivers
projects with zero rework. Additionally, her ability to navigate challenging situations highlights her leadership skills
and commitment to ensuring all work is executed safely and efficiently.

Examples of the quality of Renee's work:
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After EHT isolation is MS13% e Sedod e loa

complete, the EHT EHT SIGNOFF SHEET

cre\»\l? shall ensure the ~r L~

following sections - B o

are completed stuartolson e —mm—

accurately before

handing gaackage —

: Ee————

over to Supervision Y nf_“'“;_’:‘l“J_m"wwmm
» Location of EHT i =

should also be mowanonolges:| oo, St | eorsum

documented on the
map in the EHT
package as well as
any other relevant
details that may be
helpful to avoi
unnecessary time on = e
! locating EHT in the '
{ field for rollback or
re-install

Deck (66" om Sethmde.
oF 68C-ao| —
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Collaboration and Teamwork

Renee is an integral part of the TA team here at the base plant, having started as a craft tradesperson before moving
up to her current role. Her infectious positive attitude continues to solidify the cohesive working relationships that
are necessary between all trades during turnaround events.

Renee is proactive and approachable and always maintains a professional demeanour. She has earned the respect of
members of all trade groups on the site through positive interactions and collaboration. She always looks out for
others with field interventions and a focus on safety.

Whenever Renee sees something that doesn't look right, whether related to insulation or any other aspect of the
work, she owns it and intervenes, regardless of whether it's outside her trade or company. She is not afraid to stop
an unsafe act or situation and will ensure that she brings it up with the appropriate supervision overseeing the
individual. This allows the supervisor to get the information out to others on the crew to prevent a recurrence of the
issue.

Renee's coaching and teamwork skills make her an asset not only to the electrical team but to everyone on the site,
as she looks out for all workers daily. The respect she commands from all those she interacts with is a testament to
her commitment to collaboration and teamwork.
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An example of effective client feedback and communication is demonstrated by Renee's clear and concise updates
delivered in a positive tone.

RE: EHT

Richard Felderhof <rfelderhof@suncor.com=
To Renee Melnyk; © Zhifeng Zhai
Cc Shani Leg; © Sheldon Woodcock, @ James Andrychuk

@ Follow up, Start by Thursday, December 15, 2022, Due by Thursday, December 15, 2022,

| CAUTION: Email from external source.

Maybe we are not quite done yet, but there is definitely a light at the end of the tunnel!
You guys are sitting in a really good spot here with EHT.

The nice thing is, there are no foreseeable roadblocks to a tidy clean up before the finish line.
It looks like there shouldn’t be any stragglers left over in lock boxes with broken traces to splice etc.

Hopefully we can all get out of here safely and shortly, for a well deserved break!
Very good job folks!

From: Renee Melnyk <renee.melnyk@stuartolson.com:

ThﬂﬁkS, Sent: Wednesday, December 14, 2022 4:14 PM

Richard Felderhof To: Shani Lee <sclee@Suncor.com>; Richard Felderhof <rfelderhof@suncor.com>
TA Electrical Coordinator Cc: zhifeng.zhai@bird.ca

Desk-780-713-4956 Subject: EHT

Cell:587-645-3711

Radio: TA-4 |E)<TERNAL EMAIL: Always be cautious. COURRIEL EXTERME : Il faut toujours &tre prudent.

rfelderhofi@suncor.com

*  BSU punches for C-303 are complete. There are blinds for those locations so they will likely be finished
under receiver safing

*  BSU punch for 55PV-3281 was already installed in Nov??? Can write that off.

®  K-300 punches are in progress....sent packages back out to field this afternoon to see what can be
continued.

®  There are 11 packs left for NHT. We'll see at end of day how many more they got through. For 55PH-1145
(5/D) the boys tell me the end cap is still off. Can we look into that and see if that can/will be rectified?

* Finished the new install for 55PH-3176D. Had QC do a megger and take a look at it as we will have to
energize that for PB’s and reinstall the blind location under receiver safing then do a FINAL FINAL megger.
Lol. The other packages associated with the E-311 piping upgrade are complete.

* 55PT-3281isin progress. We need to replace the ROT tomorrow.

* Sounds like E-302 is de-blinded from the meeting so we can look at those and whatever packages are left
for vessels/piping/valves as mechanical progresses through the night and tomorrow.

ARE WE DONE YET?
Thanks,
Renee Melnyk, General Foreman

780.819.7293 renee.melnyk@stuartolson.com
Unit 45 525 Memorial Drive, Fort McMurray, AB TIK OK4

stuartolson
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An example of Renee taking initiative when she developed a comprehensive EHT tracker in collaboration with the
E&I Turnaround lead and Operations to maintain the TA schedule:

FW: EHT isolations 54/55

Sheldon Woodcock
To @ James Andrychuk

From: Shani Lee
Sent: Tuesday, September 06, 2022 11:58 AM

€ Reply — Forward see

% Reply All

Wed 9/7/2022 1:16 PM

To: David Rowland <DRowland@suncor.com?; Ryan Bonenfant <rbonenfant@Suncor.com?; Chad Sheppard <csheppard@Suncor.com:>

Cc: Renee Melnyk <renee.melnyk@stuartolson.com=; Sheldon Woodcock (Sheldon.Woodcock@stuartolson.com) <Sheldon.Woodcock@stuartolson.com>

Subject: EHT isolations 54/55

Afternoon Gents,

Here is a copy of our EHT tracker. In Dave's absence , please have a look. I need to start isolating trace ASAP. There are over 600 points in
these plants and less than a month to get this all done. Renee has already gone through with Dave on how we wants to do it. Can you make
sure your permit issuers are on board so that we can keep the TA schedule.

Thank you

SHANI LEE

Lead TA E/I Coordinator
PH:780-762-4064
Cell:780-714-8128

Sclee(@suncor.com

A B c D E F T u v w %
. o = SUNCOR Hazardous Energy Isolation (HEI) Form
o ear
& 5 * i &= 58 i
- & s I £ 20 g 5 3 E o Equipment No.: 56GOHT Perimeter Blinds Plant Numbar: Plant S5GOHT
g = = 2 33 < )
5 2 £ g 3 = g a rd 20 g 8 E a7 é’ Equipment Name: S5GOHT Perimeter Blinds Document Mumber: S500HT PR
5 = a X & 85
tﬂ' ﬁ g 4,‘ % S E (5] 7] 1 Reason for Isolation:  Fall Turnaround 2022. |solate/RellbackiReinstall EHT (Splice Broken Tracs)
g 3 § 2 T & L] ‘E = 300007267
S ax &y o
- - - - - - - S/ . -
55 55C-303 Drum, Reactor 68007500 805656732 S5PH-1674 S5GOHT Vessel 1 10 BREAKER 28 Sep-22 26.7 54 Isolation Authorization: This HEI Form has m;ﬂ daveloped to allow personnel ko safely work on the above squipment.
Parsonnal may proceed with the isolation sctivities.
ss SSFv-3163 s5c-303 50101435 | 305700330 | S5PH-1675 55GOHT Piping Valves 2 s BREAKER 19-5ep-22 273 12 Mechanical Authorizations: K Requred
Author:
55 55PE2203G muLn 300007268 | 9000018217 | 55PH-1701 S5E0HT Perimater Blind 18 BREAKER 26-0ct-22 d 26- e Sonatirs — T
55 55C-308 Vertical Vessel 60111400 805709127 S55PH-3028 55G0OHT Vessel 2 12 BREAKER 30-Sep-22 8.1 74 Apprivar:
Frint Name Signalirs Date
ss 55PB2203G muL 300007267 | 9000018269 | 55PH-3051 S5GOHT Parimater Blind 35 BREAKER 15-0cr-22 264 20 | Reviewer: ;
| Frint Nama Signatura Dato
55 S5PE22036 MULTI 300007267 % 18269 S5PH-3057 S5GOHT Perimeter Blind 35 BREAKER 13-Sep-22 147.1 (=4 Elactrical Authorizstions:
Author:
55 55PB22036 muL 300007267 | 9000018265 | 55PH-3067 55GOHT Perimeter Blind 35 BREAKER 13:Sep22 323 &4 T
ss 55PB2203G muL 300007267 | 9000018269 | 55PH-3091 S5GOHT Parimater Blind 35 BREAKER 13:5ep22 21 & soprovar: L FF T'F:t:‘-
int Name
55 55PB22Q36 MULTI 300007267 % 18269 S5FPH-3033 S5GOHT Perimeter Blind 35 BREAKER 13-Sep-22 24 54 Reviewer:
Print Mare .
ss 55PB2203G muL 300007267 | 9000018269 | 55PH-3094 S5GOHT Parimater Blind 35 BREAKER 13-5ep-22 23.1 &t Doss HEI Jsolalion Appendic 5, soction 42~ \_J Ofes =m0
55 55PB2203G MULTI 300007267 | 9000018263 | SSPH-3095 S5G0HT Perimeter Blind 35 PJ CABINET 13-Sep22 161 64 Doos HE! contain Single lsolation per Appendix 5, section 4.37 { / D\JFS ENO M jﬁ'
D HE conkan Specilylolstn Deyles per Appendix /G0y 5 942 ovks =m0
55 55c-309 55c-308 50103837 | 905697104 | 55PH-3112 S5GOHT Vessel2 12 BREAKER 30Sep 22 333 74 st :
Instalaion of Specialy or Single Isalion Denices ot? \ ovfs  ONO Approver
ss 55PB2203G muL 300007267 | 9000018269 | 55PH-3118 S5GOHT Parimater Blind 35 BREAKER 13:5ep22 3633 & Wots: _ Rafer o Appondin § soctfins 4.2, 3.5 and & i iy o
55 s5Pa22036 muLT 300007267 | 9000018269 | 55PH-3133 S5GOHT Perimeter Blind 35 BREAKER 13Sep22 114 &1 Ieolation Coordinator:  Wechasfeal na slsctical eipment have been lolated and Zhro Eneray has boan confimed aa
spacifiek in this HE] oy’ Crah personnol may proceed with fHe work aciiviiss.
Hame (Pring 10 Sigpdiure Daie Sonl No.
N, ;ozz}o?,(zg zZ6797%
&ro ERT Page 10f15
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An example of the camaraderie that developed between Renee and the client was their direct line of
communication and collaboration with the Client Execution Lead:

Kelly Mayor 12/7/2022 8:46 AM
Morning Renee

12/7/2022 8:46 AM
Well hello therell!

Kelly Mayor 12/7/2022 8:47 AM
©  What time do you think we will have the EHT on all the Steam at PB’s in 55 NHT

12/772022 8:49 AM
If we are clear to break boxes right now then not long after first coffee. And if the guys get going first thing | project to have
about 200 traces energized by end of shift.

Game on! Trying to get as much done and erganized before I'm off for the weekend. We are in good shape in NHT

Kelly Mayor 12/7/2022 8:39 AM

KM
L] Ok | was told the Orange locks are off so you should be good to ge
12/7/2022 9:01 AM
We are currently waiting for a couple locks to be removed from the E&I shop to open up the flood gates. | will notify you
when they complete the PB as that is first on their list.
2/7/2022 01 AM
KM Kelly Mayor 12/7/2022 8:01 AM

(-] OK | was told that was being taken care of 1st thing

12/7/2022 9:02 AM
Mike Griffiths has contactaed the parties with locks on and they are on their way to remove them.

Kelly Mayor 12/7/2022 8:25 AM
Locks are off

12/7/2022 %:53 AM
| just got back from there. Boys are pulling permits now.

Kelly Mayor 12/7/2022 10:33 AM

KM
° Sweet
12/7/2022 10:37 AM
55PH-1135 is a PB location on battery limits. It is also locked up in our Vessel HEI for C-106. In order to fully energize that PB
location we need access to that box as well. We do not have it yet as it is still cascaded to the reactor. Operations is working
on it. | will let you know if we can't access it. FYl, that trace covers the following line #'s 55K1058, 55K1002, 55LV1323.
2/7/2022 10:38 AM
KM Kelly Mayor 12/7/2022 10:38 AN

®  Thxfor the heads up

12/7/2022 12:02 PM
PB energized

@

127772022 12:28 PM
Ha, note to self. Wear my glasses when texting in the field. @

KM Kelly Mayor 12/7/2022 12:32 PM
° haha

Thursday, December 8, 2022

12/8/2022 7:19 AM

Good morning Kelly, | will send someone out to double check those 17 PB traces to make sure there were no unexpected
surprises over the last 24hrs, I'm gone this afternoon and will be back Monday. Any questions can go through Chris Roberts
and of course Shani if he is back.
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In the early months of 2022, Renee played an instrumental role in developing a new EHT playbook. Below are
some excerpts from the EHT mentorship PowerPoints that Renee assisted the Stuart Olson leadership team with:

EHT Package - Post Isolation

> After lEHT isglaEiHo_rll is WST36' & Sedca  e:_iea D
complete, the EHT SIGNOFF SHEET
::re-vw.lfJ shall ensure the AN e~
following sections
are completed
accurately before
handing gaacka ge

PROJECT #:_2022 SPRING TURNAROUND.
3 L

stuartolson  mmesi—ema—

‘STATUS OF BRI FRIFPED, SOLATED BY
over to Supervision Serone isouapd:__Ereryined o i B e
PANEL OR FIELD mow:____ Poral
» Location of EHT Lo ‘
should also be moLaon o e | s

documented on the
map in the EHT
package as well as
any other relevant
details that may be
helpful to avoi
unnecessary time on
locating EHT in the
field for rollback or
re-install

tuartolson

Click to add notes

>
Rollbacks

»  After rollback is complete, update EHT packa; fge and always leave detailed notes in com
section and update rollback location on 1SO if required. (i.e additional rollback/larger
rollback location)

If rollback is not required, leave notes as to why no rollback is required

Clean up and dispose of any tie wire in appropriate garbage bins after rollback is complete

¥y vyvwverey

Hand all EHT packages over to supervision before end of shift to be updated, tracked and
filed away for incoming shift

» Do not leave any EHT packages in job boxes, toclboxes/manbags, E-House, Hilton etc.

tuartolson

Click to add notes
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——
Re-Energize EHT

>
Questions?

What colour seals are to be installed at the isolation point?

What are the black seals used for?

stuartolson

At what voltage do we install black locks?

Yy y¥yvy

What colour/dept lock shall be installed on the lockbox before we execute rollbacks o
re-installs?

v

What are some things we want to verify with the EHT package and HEI before we
rollback or re-install?

Can we use dead blow hammers to reshape EHT when re-installing?

Who has the responsibility of verifying EHT is re-installed and to proper standards?

ktuartolson J

el
Questions?

If EHT is already isolated by others, what details do we document on EHT package?

Do we need to attach a green breaker tag to a black isolation lock?
Who initials on the Worker Verification Table on the HEI?

¥y ¥y ¥y ¥Yvyy

Can we rollback or re-install EHT under a lockbox that has an Orange Lock but no Blue
Seal?

When should EHT packages be handed in? And to who?

»  Who has the responsibility to ensure each package is completed correctly and upda
Ltuartolson as required?

v

‘ stuartolson

stuartolgon Click to add notes

Example of Renee engaged in Mentorship: https://vimeo.com/819890267/0b71ab130d?share=copy

Renee Mentorship and Coaching - EHT Playbook and Signoff

P
rtr\JII;.lls;;mI_”c:;éuPLHl Mentorship StU&FtOfSOn

Effective March 28, 2022

Revision Date: Rev 1

E_ Name Badge Number Date
m Dek L0 CAGATIY [ Wewe) 2205
|Dean  Togen 639282 fMorch 23/ ez
DE\E\-—GJ ﬁ‘FﬂW\ 5_50“']7‘& Ma,,zj’ Loz
= 28575y |prerch 22
[Exy; F237.  IMarewn 28 2q22] £
Ine_womc fis 18 %675 | Harch28, 2=z
Seat— 2207 [Marls 722
Mwlmz,m Lo, + i l—.— 16131 | Mew 24 2002
. i LTI | Sty
s*réw S
22, COSED g Da sl
}_ng&m%g S ir YUETY | Nov 13 /an
/,;.Pnr' ’%7) ¢t =0 Jle v 23 ag
FiRert Lpa A28 | nerag )-Mji
W - }w LA 827 /28 e 18 20
Dylan by | Tiyany retig B 20
bter A foniis ‘cﬂ;a‘;a Yy ‘ ‘:";/L';E 72
Renee Metng - l Gozy | r
fﬂ)?i’n’&f r &LL "‘\:21‘? I /3«7' w17/ 92
Viere £ neloueerlen | 303685 | fer 1/ gz
_ Dylan_kiry | 74t U}pr,u 2]
[Dacaes L nbleder 25742k | foc wlaa| G e
%:.L_ufd.ﬂ&zm v ig,;,u: {Ae;z_u S 4
L i, Youmg LB | Apr. ,%_)E
Lhrs Loy ¢ I"SZIoo ‘;ELIH 22 .)/4/‘— < j
MNelec  \zera [ Solioh | Aorilylaaz]  wib e J

Toited 2 ls7243 Aol f20 Q_%iﬁ;éj/


https://vimeo.com/819890267/0b71ab130d?share=copy
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Health and Safety

Renee effectively manages toolbox talks and is always quick to provide field coaching or interventions as needed to keep
others safe. She intervenes swiftly to stop any perceived unsafe act or to question any activity that may be unsafe, regardless
of the trade involved. A good example of this was when she stopped turnaround pipefitters who were about to leave the unit
with their propane bottles connected. She asked them to return and safely secure their work area before leaving. The
workers agreed, and Renee approached their supervision to advise that she had stopped the workers and asked for the other
trade to pass the message along to the broader group as a good reminder. Renee was recognized for her good-catch and
positive field intervention in looking out for the workers through intervention.

Renee always sets up her work with a core
value of safety. She ensures that her teams
have all they need concerning knowledge of
scope, understanding of permitting and area
safety expectations, proper tools, and trade
experience to execute the work safely. As a
result, Renee and her crews have not
exerienced any incidents, demonstrating her
diligence and leadership competency in setting
her crews up for success with attention to
detail.

Renee is a competent and dedicated safety
leader who prioritizes the safety and well- i il
being of her team above all else. Moreover, she consistently demonstrates her commitment to the Stuart Olson Culture, a

culture of caring in which every individual feels responsible for looking out for the safety and well-being of their colleagues.

At the start of each day, Renee conducts a toolbox meeting with her team, during which she provides them with the
necessary working packages and any relevant notes from the night shift. Additionally, she highlights the risks associated with
the day's tasks and ensures that all the required controls are established and organized. This is a key portion of how she has
been successful eliminating potential incidents under her leadership. Setting work up and preparing for safe work.

For example, when the day involves installing heat trace in a sump, Renee ensured that all workers assigned to the task are
qualified, knowledgeable, and skilled enough to complete it safely. She also ensured that the confined space entry/exit
protocol is followed correctly, provides specialized personal protective equipment (such as Rubber boots and Tyvek suits),
and creates an adequate emergency plan to share with all concerned operatives.

Similarly, when performing work at heights, Renee ensures that her crew is trained in fall protection and develops a fall
protection plan in collaboration with the team. Furthermore, she provides all necessary equipment and inspects it
thoroughly before using it.

At the end of each day, Renee holds a Close-Out Meeting with her team to review the completed tasks, identify
accomplishments and areas for improvement, plan the work for the following day, and determine what preparations are
required to complete the assignment safely the next morning.

Example of Renee Leading a Toolbox Talk Meeting: https://vimeo.com/819879403/224317b639?share=copy



https://vimeo.com/819879403/224317b639?share=copy
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Renee firmly believes that creating a psychologically safe and motivated work environment is critical to the success of the
team and the prevention of incidents. She consistently keeps staff engaged by acknowledging their hard work and
dedication, offering them opportunities to suggest ideas and share their knowledge and experiences, all while creating a
sense of ownership within the team. By doing so, Renee fosters a culture where everyone feels valued and comfortable
speaking up, promoting an environment of trust and collaboration that leads to a more productive and safer workplace. She
demonstrates visible and engaged leadership and creating a culture where safety is expected benchmark of exectation and
met with compliance, can-do attitudes for problem solving and hazard management.

Renee's words: "One good quality | think | have as a leader is never letting ego get in the way of doing my job and recognizing
what others bring to the table no matter their position. Nobody's opinion means more than another, and I'm always
promoting open communication and welcoming insight or new and improved ways to execute a job. Just because I'min a
supervisory role does not mean | know everything. | keep an open mind and recognize there is always something new to
learn.”

Moreover, Renee holds the belief that assembling the appropriate team members can have a substantial impact on safe and
efficient production. For this reason, she emphasizes ensuring that the team members are cohesive and clearly understand
one another to enhance team spirit, reduce frustration, and ultimately prevent conflicts and incidents.

Renee serves as a supervisor who consistently exceeds the expectations of her role in the company. She actively participates
in the behavioural-based observation program, takes prompt action to control unsafe situations, and guides her colleagues in
executing tasks safely when an unsafe act is identified. Renee also regularly inspects her work area to maintain a safe
environment and proactively addresses any shortcomings to prevent unwanted events.

Observations and Inspections:

bird
22.a - Behaviour based observation form wrtolson
Id: 13234809 Location: Plant 55
Organization: BCC Prepared By: Renee Melnyk
Site: SUNCOR SITES - RMWB Date: Nov 04 2022
Bl oBSERVATION PROGRAM
1 Observation Program
@ Behaviour Observation Hazard Identification Improvement Suggestion
MNear Miss
12 Behaviour Type
@ Safe Behaviour At Rigk Behaviour
3 Company Type:
@ Bird Direct Forces Subcontractor
14  MName:
Renee Melnyk
15  Role/Position
Foreman ® General Foreman (GF) HSE
Praject Coordinator Project Manager Superintendent
QAGC Worker
16 Location on Site:
Plant 55
§ ¥ Description of ObservationiHazard Identification
Walkways were clear and sand was being utilized.
18  Intervention:
@ Mot Applicable Completed Reguired
79 Check all that apply:
| Access/Egress/Walkways _| Attention to Task _| Bamicades
_| Confined Space _| Defective Equipment __| Energy Isolation
_| Environmental _| Ergonomics _| Equipment & Tools
_ | Excavation _ | Falling Objects _ | Fire Hazard
_| Ground Surface/Condition _| Housekeeping __| Ladders/Platforms/Scaffolds
_| Lighting _| Line of Fire __| Mobile EquipmentVehicles
_| Pinch Points _| PPE Use _| Signage
_| Spill Containment _ | Working At Heights _| OTHER (add note to clarify)

Page 10f1
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bird
22 . a - Behaviour based observation form stuartolson
Id: 13487703 Locabion; Flant 54
Crganization: BOC Prepared By: Renes Melnyk
Siba: SUNCOR SITES - RMWE Deaher: Dz 02 20122
Bl oceservaTiON PROGRAM
1.1 Observation Program
® Bahavous Observation Hazard ldentification Impecvemeant Suggeston
Hear Mizs
12 Bahawour Tiypa
i Sabe Behavour Al Risk Behaviows
13  Company Typa:
& Bird Direct Forees Subconbracior
14 Hama:
Fanse Malrk
15  RolaPocibon
_ Foreman # Generad Foreman (GF) HSE
0 CAIGeC Warker
16 Locabon on Se:
Flant 54
1.7 Descapbon of ObsenvabonHazard Identification
Froper papsrworkipermit i place, Sdhenng to lockout tag out procedures
128 Interventon:
i Not Apphcabile Complated Raquired
159  Check all that apphy:
_| AooesalEgrezsin alloways. _| Amsntion to Tazk _| Bamicades
_| Confined Space _| Diedectve Equipmmeant +] Ensdgy olaton
| Envirenmental | Ergonomics _| Equpment & Tools
_| Excavation _| Faling Objects _| Fire Hazard
_| Grownd Sarface/Condition _| Housekeapang _ | Ladder=/PlatiormeSeafiold:
_| Laghting | Lme of Fira | Maksls EquipmentiVehicles
| Pmich Points _| PPE Uze _| Signage
_| Spill Containsmsen _| \warking At Haights _| OTHER (add note o claniy)

oy
s *Alcumus
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Housekeeping Focused Inspection stuartolson

INDUSTRIAL GROUP
0S-HSEFM-1.20m

Effective September 21, 2017
Revision date: Jan 2, 2021

Inspector(s) Namefs): Km@m‘ﬁw}ﬂ_ Trade:_E\0C
Date: _NOL G)f Ao Time: mqs
Project: S NADun 3‘ Work Location: __ P ap ¥ 55

Beside each item, indicate 8 for *Safe”, R for “At Risk' or NIA for not applicable, For all "R’ items, corrective actions must be identified
and assigned at the bottom of the page.

1| Work area fidy and free of debris

2 | Cords and hoses properly laid out to
prevent tripping hazards

3 | Walkways and stairs free of debris and
in good condition

4 | Water available to the workers

5 | Containers for collecting and separating
frash available and used

6 | Staging areas - material stockpiled in
neat and secure fashion

T | Equipmentfladders etc are pmperly
stored .

8 | Job hoves ara neat and asderly

E‘a};%m &Mﬂé:ﬂir Mc&\

9 | Snow removal and ice melt/sanding has
been done when and where applicable
Corrective Actions:

AN U‘*U\U\?Q’Ln_.':

Priorities; HIGH must be addressed within 24 hours, MEDIUM within 72 hours, LOW within one business week,

Inspector Name: RQWBEWJ\M }u\,a Signature: V}P”W
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SUNcorR) .

Plant Emergency Mock Drill Guideline

The purpose of the mock drill is to ensure all workers and supervisors fully understand the
process and pr e iated with responding to a plant gency to ald our p in
the future.

Please follow the steps below to complete your mock drill:

1. Pick a worker(s} at random and ask them to report a plant alarm to their Supervisor.
Select one of the scenarios below, and make sure the supervisor is aware there is a
mock drill taking place upon the report,

=  Area Alarm
« Plant Alarm
# RigRat

2. Have the Supervisor provide direction to nearest Emergency Assembly Area and explain
wheo they will need to notify.

3, Have the Worker confirm the Assembly Area aligns with the Assembly Area stated on
their paperwork (Permit, FLHA), explain how to get to it, and state If it is safe to do so.

4. Complete this with multiple crew members on different crews using alternative
timielines, repeat periodically.

5. Have the H&S Advisor and/ or another Supervisor monitor the completion of the mock
drills and document any findings on the Mock Drill Findings.

6. Coach as required and document the coaching that was required so we can fill in any
gaps.

7. Submit the completed Mock Drill documents, and your audit findings to the H&S
Manager so all findings can be compiled and shared.
® Please include any additional information/ learnings that may be beneficial for
future use and development of mock drllls,

l Mock Drill Findings

stuartolson

Stuart Olson Suncor Emergency Response Plan
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S Elec d Lockouts — —p—
O el Iscutiors &1 Lockburs stuartolson

INDUSTRIAL
Effective; October 2020
Fovision date:

Date: . Workar Name:

Supervisor: _}h:ff«hj Zhai  Proect

InspectionPre-U'ss Checks
The individual holds a Journeyman Eleciriclan canificats.
&, The Warker has valid Isciations and Lockout irsining,
G The Worker undersiands procedures for safing out work ares and reporting Incidents.
@ PPE raquirements for sale use — Arc Fiash geer Is comeet for volinge and inspacisd i needed).
@ Tools are Inspected, calibrated, and in good working order.

Part-B - lsolation Demonstration
‘Demanstration - Worker can demonatrate two separate roles - installer and Verier.

£ | 1 (installer): Demanairaiss how to property lockout an electrical piecs of equipment and verfies
!g am enargy. Places Red lock on the device and fills out HEI paparworic

|

2 (verifiar): Damonstrates how to verily zero snengy to devics, varify locking mechanism works
from accidental re-anargization. Verifles all lock numbers or seal numbars, isclation points, and
marka inftlals on HEI.

mmummahimmm_r- El, comaotly filed out. signed, and dated

=’ Dempnsirales an of ks anc tha braaker or d

Tha propes pré-siart chacka and nspaciion. f breaker doga

fauly breekers, incomect Lamacoids, and insccumate cabls tags.

Demonsirates propsr donning of arc fiash gaar 1o verify fior a0 enargy,
uaing corract m-mmmm,

Colfin b, cabla fusas locked in a lockabla bag.
roles and the nead 1o perdom
thelr funclicns

The Worker COMMect Use of Urange EA&| department Jocks, installer (Red) and |
Viarifiar locls and Black E&I locke for & 480V or Nuclear.

mwm!: gﬁﬁﬁmﬂm'ﬁmwuﬂhmm
resquined. VWorker is sware of Ground seals for HE|, thelr funciion, and thelr purpose. [Tivs
compeiency sasessment does not cover ChaivGaal
mmmﬁmm!mhmhm

The Warker demonstrates of HE| and clossout.
The Worker demoneirates proper ptnhaiuﬂhmnfhmin:m

Right department lock used the Mmdmum number of isclation points and best precices
Isolations exdending over mutti-'e shifts. Parsonal locke ane removed st the end of the shif,

Tha VWorker demonstrates. prorer Houselkesping and keeps the work erea’s clean,

|
I

CELCECT
o o o |:1m:| o

CCNE

o/do

3 a2 = F[ ~[ s-lsl-l:h wlp] =

¥

o

Pa SummarnyiCommants

The Worker named above i familiar with the tagk of isalating and locking out electrical squipment.

O The Worker named above requires edditional mentoring in isolating end locking out elecirical equipment.

& The Worker named above has suthority io desm others competant In this BUbJEC!” - R Suptntnnt Signss

Comments:
Worker Signature: fszm@& _ mw
Supervisor Signature: fﬂ%ﬁf pate frpril 19/22-

Superintendent Signature™ M.. ¢/ Date Aprel ;9 /22
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Pictures of Isolations and Lockouts competency station utilized for assessments and Lockouts training:

CAUTION MAY BE ENERGIZED

FOR TRAINING PURPOSES ONLY

CANNOT BE ENERGIZED FOR
LIVE TIE-INS
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Leadership

Renee is a skilled leader who believes that the key to success is creating a safe and supportive environment that
fosters teamwork and encourages open communication. She understands that psychological safety and motivation
are essential for team performance and incident prevention, and she .

constantly keeps her workers engaged by praising their good work,
offering them opportunities to share their knowledge and experiences,
and promoting a sense of ownership.

In addition to her leadership skills, Renee is known for her professional
work ethic and positive outlook. She sets an example for her team by
showing up every day with a can-do attitude and a willingness to
tackle any challenge that comes her way. Her commitment to the
safety and well-being of those around her is evident in everything she
does, and her colleagues appreciate her positive impact on the work
environment.

Renee's approach to leadership is grounded in a deep understanding
of the importance of collaboration, communication, and continuous
improvement. She recognizes that no person knows everything and is
always open to learning from others. As a result, she is highly
respected by her team and has become a role model for others in the
organization.

At the embedded links below are videos of Renee a safety meeting
while engaging her crew members on the work fronts and field

inspections using the latest technology and safety messages. These ;
videos are just some examples of Renee's exceptional leadership skills. &

Example of Renee Leading a Safety Meeting: https://vimeo.com/819885555/c4ah9a5b66?share=copy

Example of Renee Leading a Site Inspection: https://vimeo.com/819888984/c09bd146d9?share=copy



https://vimeo.com/819885555/c4ab9a5b66?share=copy
https://vimeo.com/819888984/c09bd146d9?share=copy
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FALL TA FINISH STRONG

E&l Group Effort —-EHT
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Ingenuity and Innovation

Renee understands that every project is unique and requires a tailored approach to ensure the team works
efficiently and safely. With her innovative mindset and determination to find the best solutions, she has developed a
set of strategies that can be customized to meet the needs of any project, which center on communication, planning,
and risk assessment. By utilizing these strategies, Renee has been able to ensure that her team is always prepared for
any job, no matter how complex it may be.

With her focus on ingenuity and innovation, she has developed a set of pre-work optimization strategies that are
unique and effective. Her methods have been proven to streamline the pre-work process and enhance
communication, resulting in better collaboration among team members.

Renee has demonstrated her ingenuity and innovation through various methods, including the utilization of the
latest technology: the Intrinsically Safe (1.S.) Phone for conducting field inspections. She has been a trailblazer in
transforming the industry's inspection process by implementing real-time action items and uploading pictures
instead of relying solely on handwritten notes. In the previous section on Collaboration and Teamwork, you can find
an example of a TEAMS chat where Renee used the device to provide the client with updates in real-time while in the
field.

| b w an g

T e 2
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bird

8.c - Site Safety Inspection (Informal) stuartolson
Id: 14744345 Location: Suncor Sites - Yard 8
Organization: BCC Prepared By: Renee Miynek
Site: SUNCOR SITES - RMWEB Date: Apr 05 2022
Inspection Date: Apr 05 2022 Inspection Renee Melnyk
Teams/équipe
d'inspection:

Note and deficiencies observed during the inspection and assign corrective action:

1.1 Item requiring corrective action

Pass

| spoke to the Yard foreman about the items sticking out of the storage box. which posed a hazard to
anyone walking by. He took quick action to remedy the situation.

-

_—

1.2 ltem requiring corrective action

Pass

A cable had been pulled out of the drum, creating a potential hazard of tripping and possible damage
to the cable if exposed to a physical impact.
The cable was rewound onto the drum tightly.

Positive observations on site during inspection

2.1 Mote any positive observations on site below

The FLHA card provided a detailed description of the hazards related to the task and the control
measures necessary to reduce the nisk to an acceptable level. The Hierarchy of Control was implemented
properly to ensure the efficacy of the chosen control measures.

22 Mote any positive observations on site below
Housekeeping was maintained up to standard in the yard
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2H. Ingenuity and Innovation St Uua rtOIS‘én

CS2A -SOIP; Laird / Renee Melnyk

Renee's adaptability, ingenuity, and innovation were once again showcased during the Fall Turnaround event when
she implemented blanket safe work permits for EHT. After leading a risk review with the client, it was made possible
for the first time at Suncor for the crews to begin working after checking in with operations, instead of having to
obtain specific permits for each job. This new approach resulted in a significant increase in productivity, enabling the
client to prioritize other items while work was still being conducted safely.

FW: Plant 25 EHT Blanket Permit

o] S| = o
Sheldon Woodcock 51919 e —— _—
o 10 O HSESuncor, © Mazen Bou Diab 8/27/2022 ] Suncor BLANKET COLD SAFE WORK PERMIT BC 147858
Cc @ James Andrychuk WORK DETAILS
Plant 23 EHT Blanket Permit.pdf o A Plant 25 EHT Risk Review.pdf o Company | < | e ME.':" Pedis ‘. 3 Emnluvﬂw&mﬂnlhvh_“-- g 1
ve | .pdf File ve | pdf File

From: Renee Melnyk <renee.melnyk@stuartolson.com:>

Sent: Saturday, August 27, 2022 5:10 PM

To: Zhifeng Zhai <Zhifeng.Zhai@stuartolson.com:; Chris Roberts \ \ = o
<Chris.Roberts@stuartolson.comz>; Alex Willden <alex.willden@stuartolson.com>; Don Cable ' ) ) i ) i g |
<Don.Cable@stuartolson.comz; Clifford James <Clifford.James@stuartolson.com> : vE |
Cc: rfelderhof @suncor.com; Mike Griffiths <megriffiths@suncor.com>; Sheldon Woodcock |

<Sheldon.Woodcock@stuartolson.com>; Michael Bresson <mibresson@suncor.com>; Michael PART C SPECIALTY SAFETY EQUIPMENT REQUIR| :_
=] o a o o a o (=]
Gearge < eorge@suncor.com: Fame Resistant | Chemscal Fira. Fire Baniat | Supplied Broathing | e uin Porsonal Floasation|  Hearing |
Subject: Plant 25 EHT Blanket Permit ikt Fet e | L] Devicy Protusticn |
ject: o 2] o o | a [x] o o |
Mo Gogaies | e |Fire Evinguishar | Spark Comsinment | D92 Wt i Warking Alone | ety Ginves
o o o | o o o o u]
FaoaShik | Fal Protaction | ST FRS | ooy Sowees unty | sons Parsen | ComTutiaon | Rafeche

Renee Melnyk, General Foreman
780.815.7293 renee.melnyk@stuartolson.com
Unit 45 925 Memorial Drive, Fort McMurray, AB T9K 0K4
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Risk Assessment Form BC 147858

1. Background:
Ensure all sections are filled out by secretary or facilitator,

[Date: | August 27,2022 |

[ Location; [ Plant 25

Scope of Work for Rislk g .
rits Ao Blanket Permit Review

[Risk Assessment Leader: [ |

Attendess:
Name Dept | Signature
Renes Meinvk Stuart Olson (Elec) ".-F} N “Vif;f, c .}L
Boen VAo, [t PS> e
A St ofS | Bt
- [
[ Scope of work [ Isolate, Rollback and Reinstall EHT as Required =3

1. Table 1: List of hazards and controls
Ensure all sections are filled out by sezretary or facilitator. Obtain a copy of the Suncor Risk Matrix as a reference.




